WELCOME!
DABA EVENT 2024




Program

5:00 PM - 5:30 PM Walk-in with soup and sandwiches
5:30 PM - 6:00 PM Introduction to ABA in Europe — by
Neil Martin (BACB)

6:00 PM — 6:30 PM Quality guidelines from Erasmus+
project — by Jacqueline Schenk (EUR)

6:30 PM - 7:00 PM What does the route to a Professional
Association look like - by Maayke van Galen

7:00 PM - End together with a snack and drink

Dutch Association
Behavior Analysis




The Professionalization of

Applied Behaviour Analysis;
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Croatia

**Postgraduate training program designed
for Osijek University

“*Curriculum being mapped against
Croatian Qualifications Framework

*»Croatian association in process of being
registered as a non-profit

*»*Croatian association will work with Osijek
to start program



Czech Republic

“*Licensure introduced serendipitously with
only a handful of potential applicants

‘*Master’s program at Masaryk University

“*European Association for Behaviour
Analysis conference will be in Brno In
September 2024!



France

L Organisation Nationale des Professions de I'Analyse
du Comportement (ONPAC) has developed an ethics
code, knowledge and competency lists and
examinations

»* Credentials:
» Analyste du Comportement Certifie-Grade A (ACC-A)

» Analyste du Comportement Certifie-Grade B (ACC-B)
» Technicien en Analyse du Comportement-Certifie (TEC-C)



lreland

“*The Irish Society for Behaviour Analysis
represents all behaviour analysts in Ireland —
the largest association is the Division of
Behaviour Analysis which is part of the
Psychological Society of Ireland

“*Many behaviour analysts feel unrecognized
as they do not have psychology degrees

“*ISBA setting training standards, creating
ethics code, seeking to replicate model of UK



Poland

+*Polish Association for Behaviour

herapy

(PSTB) and the Polish Society for Behavioural
Psychology (PTPB) are small with similar aims

and objectives

*PSTB offers a ‘license’ which is equivalent to

certification and Is voluntary

“*PTPB and PSTB should combine to become the
Polish Association for Behaviour Analysis and
work to have the license nationally recognized...



Romania

“*Institutul ABA Romania has been trying to get
recognition for the profession to establish it as
a separate healthcare profession

“*Now behaviour analysts licensed with the
Romanian College of Psychology...



UK

“*Five university master’'s programs

“*Profession recognized and added to list of
healthcare professions by the Professional
Standards Authority

*UK-SBA credentials:
» UKBA(cert)
» aUKBA(cert)

*+»Jobs advertised for PBS service providers, National
Health Service, independent service providers



EUROPE

“*EuroBA project supported by Erasmus+

‘*Designed to develop and set professional
standards and standardize these across
the EQF and other specific NQFs

**Various ‘intellectual outputs’ created
including master’s level competencies



Challenges and Barriers
Lack of Access to Postgraduate Training

» Difficulty In starting university training
» Difficulty finding instructors
» Lack of critical mass to justify

» Lack of awareness of behavior analysis to
justify



Challenges and Barriers
Lack of Access to Translated Resources

» Some textbooks have been translated but
lack of translations of many textbooks and

journa
» Difficu
» Difficu

articles
ties In translating technical terms
ties in getting non-US authors

publishing



Challenges and Barriers
Limited Professional Emphasis

» Many practitioners around the world only
work with individuals with autism

» Others dismiss Applied Behaviour Analysis
as Just another autism intervention

» There are so many other pressing issues
to attend to!



Challenges and Barriers
Lack of Formal Recognition and Regulation

» Difficult to be taken seriously (e.g.
participating in the development of
treatment guidelines) when not officially
recognized

» Resistance from other professions who
may be threatened



Challenges and Barriers
Misinformation and Mistrust

» Much anti-ABA rhetoric, largely centered
on work with individuals with autism

» \We should concentrate on what we do,
why we do it, and what the benefits are...



The Emergence of the Profession

» Behaviour analytic service provision should be
regulated

» Regulation first requires professional
recognition

» Recognition requires agreed national standards

» Agreement requires consensus from the

behaviour analytic community and support from
key stakeholders and organizations

» All of this requires a professional infrastructure,
iIncluding the availability of university training



Final Thoughts

» The world needs more behaviour analysts

»Individual countries need to develop their own
professional infrastructure to support and
maintain training and experience reguirements

» To establish Applied Behaviour Analysis as a
distinct profession and Behaviour Analysts as
a distinct group of professionals requires
recognition and regulation at national level

» The BACB Is offering and providing
International assistance



Email: nell@bach.com
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Background EUR+ Project

* DEVELOPING TRAINING STANDARDS FOR COURSES THAT FIT
WITH THE EUROPEAN EDUCATIONAL FRAMEWORK

* SEPTEMBER 2020 TO SEPTEMBER 2023

* NORTHERN IRELAND (PI)

 [TALY / SWEDEN / CZECH REPUBLIC / GREECE

* UNITED KINGDOM / NETHERLANDS

* Representatives from national ABA organizations




|Os: in all partner languages

(http://euroba.org/intellectual-outputs/)

IO1: Standardization of EuroBA qualifications Referenced to EQF

|IO2: References of EUroBA competencies to six partner national
qualifications frameworks

IO3: glossary ( Glossary )

IO4: Competencies EuroBA technician (MBO, HBO, BA)
IO5: Qualifications EuroBA -Master level (WO)

IO6: Online course for EuroBA Technician



|O1: Standardization of EuroBA qualifications
Referenced to EQF

> Briefly outline the profession of the behavior analyst;

> Provide an overview of the knowledge, skills and responsibilities that someone
must be able 1o demonstrate in order to be allowed to use the title of behavior
analyst;

> The continuity and mobility of the profession support in all EU Member States;

> Provide a description of the coordination of new EuroBA components at the
levels of the EQF

> Recognition of their profession throughout the EU 1o support.



Learning outcomes EQF

Include qualifications and expectations of a (graduate) student and help with learning (EU, 2008; 2018).

Used for: qualification frameworks and descriptors, qualification standards, curriculum development, quality
assurance in education and professionalisation

Three main categories: (1) knowledge, (2) skills, and (3) responsibilities and autonomy.

1. Knowledge : the set of facts, principles, theories and practices related to a field

2. Skills : both cognitive and practical skills.

3. Responsibilities and autonomy : level of independence . (demonstrated) competence in practice areaq.

These domains are the framework for the development of 8 levels that represent progression from least to most
competency.

The lower levels (Levels < 5), can be associated with learning outside an EC system

Levels 5-8 are associated with learning through a university program



|O ] . Standardization of EuroBA qudalifications Referenced to EQF

KNOWLEDGE SKILLS AUTONOMY

- Knowledge of Acmmphsh tasks Adapt own behaviour
-_ Selecting and applying Take responsibility
Factual knowledge of Generate solutions Exercise self-
management

Supervise routine
work of others

Theoretlcal knowledge of

unpredictable problems decision making
-_
groups

Critical awarene Develop new knowledge | Reviewing

Highly specialised
knowledge




O2: References from EuroBA competences to
oartners' national qualifications frameworks

European and National Qualifications Frameworks
SUMMARY
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|IO2: ABA In the Netherlands (2020 poll)

2000 2005 2010 2015
2000 005 2010 2015 2020

Figure 1. Year of foundation of services in the Netherlands providing ABA.
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» Young history, ABA services since 1980
» Staffing of 10/40 of the organizations from 1 to 1915 staff (average 303); 30-40 unknown

» Number of clients receiving ABA-based services ranged from 4-7485 clients (average 941)



|O2: ABA certificants in NL (2020 poll)
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Number of certified nrofessionals ner ABA organisation

» In 14 ABA organizations, the number of certified behavior analysts is unknown
» 10 ABA organizations do not employ a single certified behavior analyst
» 16/40 ABA-based organizations employ at least one BC(a)BA



|O3: glossary ( Glossary )

The ABC ofABA for parents

Term

Defoits

DilTerential

Four-ter
conting

Antecedent

The name of something (an achon, event, or situation) that precedes, and
may have an effect on an individual's behanviour.

Applied Behavieur
Analysiz (ABA)

The applied disciplne of the Natwral Science called Behaviour Analysis
that studies the relatonship between context and behasaour,

behaviour

Fregquency of

behaviour

Behaviour

The mteraction between an orgamsm and their enviromment. Everything
an mdividual does. This mehides activities that can be pubhicly observed
and meazured and activities that cammat be obzerved by others, such as
thinking and feeling.

(LML H
I tial

Cther Behaviour
(IR

by selecting

v unidesizable belbayiour, that

Funetion of behaviour

hy the behea

vides for

Che

Fur | Behayiour
Assessment (FEA)

Behaviourizm

The phulosophy of the science of behaviomr

Behaviour Analysis

The science of behaviour

Discrete
(T

ial teaching

Funetiomal
COmmuCation
Iraiming

m skills so that the o

arher th

1 displ

Cieneralisation

Behaviour
intervention plan

A detailed wmitten plan in which the behaviour to be chanzed (target
behaviour), the behaviour change geals, and the planned intervention
method and’or procedures are written down.

shwows abiliny 1o dis

fes, CObIrs, elc. )

High-probability
request sequence

Board Certified
Behavior Anahest
(BCBA)

A person who 15 cerhified by the Behavior Analyst Cerhficanon Board
(https-/"owrw bach. com). This means that this person has suceessfully
completed Master's level taming m behaviowr analysis, completed
extensive practice, passed the BCBA exam and who can evidence
contnuous professional development.

Discriminative
stimulus

A siimulus m the envi 2| H 5 or predecis the avarlabhoy of a

reinforcer; this stinules influences the likelibood of cenain behaviowr

Inter-Hesponse Lime
(IRT)

Duration

How long'much e the behaviour lases {m seconds, mimutes, enc.).

Intraverisal

Teachns the steps of 3 more complex skill m a specific order. There are
3 procedures: backward chammg, forward chaimng, and the total tazk
chain procedure.

Echoic

s s the behay eone else s saying.

Environmsent

people and other

Latemey

curs befone | preceding

2. For examgle, the tme berween

ul the task.

Challenging behaviour

Behaviour that an individual may enzage in when their needs are not met
{e.g. ageressive, destructive, or self-mjunious behaniour).

Error eorrection
pracedure

Least-to-miost
promgpting

B
of pr

Mand

Fequest, question, or

Consequence

Something (3 stoulus or event) that follows the behaviowr of an
indivadnal and that may 1mpact on the fufure hkelihood of that behaviour.

Erroriess learning

A way of reach

Mastery eriterion

Necessary condition or score for achie

Contingency-shaped
behaviour

Behaviour that 15 learned due to the consequence (&.g.. remforcer) that
follows thus behaviour.

Dhifferential
reinforcement

When a3 distinction 15 made between different behaviows, and only the
desmred behaviour 15 remforced, while other behaviour 15 not rainforced.

Extinction

The term can used w describe a procedure or an outcome. When used as
rs 1o the withdrawal of conditions that curre

1 behaviour. Used as an oucome, it describes the decrease

b o aviour (€.g., the bebaviour will decrease m duranion,

tensity ) that eccurs duning the extmenion procedure.

Muodelling

Setti examiple by

Momentary ime
Sampling (M%)

Dhfferential
Eeinforcement of
Alternative Behaviour
(DR4)

A procedure that amms to reduce an undesirable behaviowr by selecting a
behaviour that offers an altermative route to obtaiming a remforesr.

Extinction burst

procedure, the behaviour

Muost-to-least
promping

ielp fr

Flueney

ul mach effort, withow! errors

Muotivating operation

ol & conseque

Matural envirenment

The enviromment in whch indive

ls normally find themselbves (daily).




|[O4: Competencies EuroBA
fechnician (entry level MBO, HBO, BAT)

> To observe;

> Collecting data ( data);

> Carrying out technical aspects of a behavioral analysis program, for example:
o Design observation and registration systems;
o Implementing observation and registration systems;
o Draw basic conclusions from graphical representations of data or data;

o Apply strategies based on the basic principles of behavior as defined by a higher level

behavior analyst.



Knowledge learning outcomes (EuroBA enftry level)




Skills learning outcomes (EuroBA entry level)




Learning outcomes in areas of autonomy and
responsibilities (EuroBA entry level)




Specific knowledge & competencies EuroBA entry level (104

EuroBA-Technician Level Competences Complote data cntry and display data on 2 jate graph
omplete data emtry and display data on appropriate graphs.

ENOWLEDGE Skills related io assessment

Enowledoe 15 described as theoretical and'or factual. Knowledoe” means beine ab Select {under supervision) and apply functional assessment procedures.
alk BN ISSUE © ] ply preference a zinforcer assessments. - — -

mjb: dhl.HJt an Issue LI.H'I'IFM.“‘I.S.‘IIU} - \F I I | ! IL Che - “Ifl i IU[LLI il “.L“l - - Take IL'Hl‘Clll\I]‘I.Il\ for communacatir
General background knowledge Skills in data collection, graphing, ensuring stable environmental conditions, and ensure that professional houndaries are re

ant data protection and storas . | and |1.n-.|_\_-\_1|'| s id table baselines. of interest, social media).

Understanding of the impact of mentalism and explanatory fictions. Accomplish reliable interobserver agreement. Adapt own behaviour based on client relevant stakeholder progress, data,

feedback, under the guidance of a supervisor.

[nfferences between science, pseadoscience, and anti-soience. Skills related v imfervention

Data-hased decision makin e evidence-based and non-evidence-hased interventions. Select (under supervision) and apply appropriate contingencies of reinforcement |

The role of advocacy and inclusion of clients and key stakeholders in decision " various reinforcement schedules, conditioned reinforcers) within the context of

., PPL; Patient and Public Involvement). culturally competent practice.

Person-centred planning and the role of the behavioural technician. Apply a range of skill acquisition procedures {e.g., verbal behaviour approach, Discrete

Hivw cultural differences impact decisions regarding assessment and intervention {ie., Trial Teaching (DTT). incidental teaching, chaining, simple and conditional
cultural competence) discrimination training, stimulus control transfer procedures, prompting and fading

Relevant cri nd e v mrocedure procedures, shaping, generalisation and maintenance, token economy, establishment of
elevant crnisis a 1 wy procedures. b L

= - —— - - - - — - rule following, imitative, navigational, maemonic, problem-solving and self-control

Scope of practice and scope of competence (1e., ethical practice within the boundanes of . = = E
| repertoires).

competence). I

= = = Salpe der supervision) and apply a ra + of 3 NOMIE AFOLSa 3 ation procedure
General knowledge about Behaviour Analysis Select {under supervision) and apply a range of autonomic arousal regulation procedures

I'h n dimensions of behaviour analvsi {e.g., the establishment and reduction of the conditional eliciting power of stimulus
i SEVEN O EMSICNS O DENAVIIUT analysis.

- events and the generation of arousal monitoring and self-regulation).
Principles of behaviour. - -

Functions of behaviour. General skilly

Accomplish compliance with relevant guidelines re

Differences between operant and respondent behaviour and procedures.

Accomplish empathetic rapport with clients and rele
Basic verbal operants and their functions.

- - "bedside manners”) and ensure that contextual issues are taken into account (e.g., family
All aspects of social validity, meluding ensunng wtance of goals, appropriateness, L -
bereavement, living circumstances eic).

procedures, and significance of cutcomes.

5 " . Select (under supervision) and apply actions that ensure client relevant stakeholder
General knowledge about Behaviour Analytic procedures f Pl

involvement and cliemt relevant stakeholder digni

Essentials of a behaviour soquisition plan.

. Accomplish collaboration with other professionals (e for running programs across
Essentials of a behaviour reduction plan.

- academic, communication, adapiive behaviour, social compelence, leisure, and
How to read single-system research graphs. ;. . .
- - - vocational skills domains.

Issues regarding prompting and prompt dependency.
SKILLS

Skills are described as cognitive {involving the use of logical, intuitive and creative

Accomplish support for training of stakeholders (e.g.. caregivers, next of kin, other

professionals) under close supervision.

RESPONSIBILITY & AUTONOMY

Responsibility and autonomy are abilities of the learner to apply knowledge and skills
autonomously and with respansibility (under supervision).

thinking) and practical {involving manual dextenity and the use of methods, matenals,
tools and instruments).

Adapt own behaviour according to service user and supervisor feedback.

Skills are public and private behaviours that are conceptually coherent with behaviour - — — . — —
L. . . . Take responsibility {under supervision) for assisting with individualised assessments and
analysis in relation to the selection, application, and accomplishment of relevant tasks. -
Nkifls related to data collection

Select (under supervision) appropriate dimensions of behaviour and prepare for data

functional assessmenis, and for conducting preference and reinforcer assessments.

Follow verbal and/or written programme directions from supervisor and independently

complete preparation for intervention sessions.

collection and storage according to local data protection le — —— — . —
Independently take an objective writien record of each session and seek additional

Select (under supervision) and apply measurement procedures (e.g., continuouos,

discontinuous, permanent-product, Antecedent-Behaviour-Consequences (ABC)-charts).

clinical direction from supervisor, where necessary,




Competencies EuroBA Entry - and Master level l

EuroBA Competence Levels

EuroBA Masters Level

N

EuroBA Entry Level

Supported Application




|IO5 Qualifications EuroBA -Master level (WO) l

Behavior analysts at this more advanced level of academic thinking and practice
complete tasks such as (Mayer et al., 2019):

> Designing procedures fo increase or decrease behavior , expand or narrow the behavioral

repertoire or refine behavior;
> Preparing a context or environment that supports behavior change;
> Supporting individualized needs of those involved

> Creating and agreeing with end users (and reaching consensus therein) of well -defined
(treatment) goals and objectives ;

> Guiding and supporting the work of entry-level behavior analysts;

> Ethically creating and promoting conditions for socially important behavioral changes that

persist over time.



Learning outcomes in the field of
knowledge ( EuroBA -Master level )




Skills learning outcomes (EuroBA Master level)




Learning outcomes in areas of autonomy and
responsibilitfies ( EuroBA master level )




Specific competencies at EuroBA Master level (105)

KNOWLEDGE

Knowledge is defined as being able to engage in critical reasoning, on the basis of
comprehensive understanding of facts, principles, and theories.

Rule-governed and contingency-shaped behaviour
Verbal operants

Derived stimulus relations

General background

I. Discriminate between science, pseudoscience, and anti-science; evidence-based

interventions and those not supported by empirical evidence.

2. Explain and apply cultural responsiveness in relationship to diversity, equity, and
inclusion as it relates to the provision of behaviour analytic services.

3. Explain and apply clinical sensitivity in relation to people who have experienced trauma
and how these factors might impact the provision of behaviour analytic services.

4. Explain and apply social validity: socially s ficant socially acceptable

procedures and socially important outcomes of ioural interventions.

-al and professional responsibilities relevant to behaviour analyiic practice.
With a basis in client dignity and well-being, explain the complexity of
ethical dilemmas and decision making.

Critically reflect on professional, including ethical, issues.
Plan, implement, and svstematically evaluate ethical actions.
Monitor and evaluate intervention outcomes.

Apply the professional and ethical code of practice for behaviour a

12. Conduct stafT training and supervision within a behaviour-analytic framework.

5. Identify applicable legal and regulatory requirements for confidentiality, including data

management and documentation.

Experimental design

6 Identify applicable educational, health, employment, and service users’ rights laws that

pertain 1o behavioural services.

Behaviour analvsis and philosophical foundations

7. Explain the history and philosophical underpinning aviour analysis (e
mentalism: prediction and control: methodological and radical behaviourism:

selectionism; determinism; empiricism; parsimony: pragmatism; contexiualism).

#. Explain the scientific foundations of the experimental analysis of behaviour.

13, Knowledge of si ¢ experimental designs (SCED) to include:
Explain the essential characteristics of SCEDs.
Discriminate between dependent and independent variables.
Explain the differences between internal and external validity.
Explain the need for experimental control.
Discriminate between SCEDS, case s 25, and group d M.
Explain the different tvpes of SCEDs ( sversal, multiple baseline,
alternating treatment, cha

. it analysis.

9. Identify the seven dimensions of applied behaviour analysis.

SKILLS

Behaviour analvtic concepts and principles

10, Identify, explain, and discriminate between:
Response and response class
Stimulus and stimulus class
Respondent conditioning
Operant conditioning
Stimulus control
Positive and negative reinforcement
Schedules of reinforcement
Shaping
Matching law
Positive and negative punishment
Uneconditioned, conditioned, and generalised reinforcers and punishers
Extinction
Motivating operations and sett
Cieneralisation and maintenance
Behavioural cusps and pivotal behaviours

Behaviour momentum

Skills are defined as cognitive (private) and practical (public) behaviours involved in the
selection, implementation, and completion of relevant tasks.

Cieneral skills

14, Demonstrate sensitivity o the diversity of service users and stakeholders.

15. Work in parinership with service users and other stakeholders.

6. Explain behavioural concepis in non-technical language that is devoid of mentalistic

terminology.

Skills related to measurement

17. Operationally define behaviour.

8. Observe and measure occurrence, topography, strength, and temporal dimensions of

behaviour.

149, Develop solutions for recor eraphing data to facilitate communication with

colleagues and stakeholders.

20. Use data-based decision making, based on visual analysis of data graphed using

correctly selected visual displays.

Skills related to assessment

20. Develop appropriate participatory assessment procedures related 1o service user
consent/assent and by reviewing records and available daia to determine and identify the

need for behaviour analytic services.




Specitfic competencies at EuroBA Master level
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|06 Online Course for EuroBA -Technician/Entry Level

EuroBA -T course includes approximately 40 hours of instruction and is delivered online &;ﬁf"m o
through Programmed Instruction (individualized student-driven approach ) — Evalisy

Applying the facts, rules,
concepts, and ideas

independently and in your own time, one part at a time, systematically through parts
of the course.

© tipsuark.edu

BRIEF assessment of the learning process (in the form of a quiz) after each part and the
next part only becomes available when you have scored at least 80% correct in the quiz.
Below 80%, you can revisit the relevant sections of the learning resources as many times
as necessary to achieve the required 80+% correct.

The course content and learning resources are a mix of online multimedia videos and
animations, text-based learning resources and knowledge clips (lectures).

Depending on student needs or social or scientific developments, materials may be
updated



The future of ABA In the Netherlands

From 2023, approximately 50 universities in 16 couniries in Europe will offer BA courses at EQF Level 7

1. Ciritical times for ABA, also in NL
2. Call for mutuality in collaboration (between professional AND educational institutions )
3.  DABA: professional association with quality registration for ABA professionals in the Netherlands

lie

2
3
4,
S

Strengthening and connecting

Ethical - and professional practice

Stimulating theory development, with scientific research and impact

Advocacy

Promoting and encouraging improvement of the quality of training and further training

Post-HBO education?
Postgraduate training?
Otherwise?



For information about IOs:
hitp://euroba.org/nl/

Questions about the EUR+ project,
or about possibilities for research
or mcls’rer internships , or would
you like to participate in
discussions about ABA
educational development?

Schenk@essb.eur.nl
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What does the route to o
Professional Association
look like?

‘
DA 5o Maayke van Galen

. '»w Behavior
- Analysis




The aim

Quality register, based on professional qualifications
Post-graduate university education and further training
Theory development, conferences, scientific research and
publications

Representing the interests of the members

To promote ABA in society within a broader social context

Dutch Association
Behavior Analysis




Where are we now?

* Professional qualifications (Erasmus+ project)

» Professional Association Initiative (DABA)

The steps taken to achieve this event:

V Notarial recording of DABA

V Temporary board

V Give everyone the opportunity to contribute to further DABA

development

Dutch Association
Behavior Analysis




What now?

* Let’steam up!

* Anindependent professional

association

In the short term:

\ Recruit members

v Elect the final board by members

V Assemble committees

Concept
organizational
structure

General Member Meeting

Board*

Committee X Committee Y

*elected by members during general membership meeting

Dutch Association
Behavior Analysis



Committees

A /
EDUCATION
COMMITTEE -~

REGISTRATION
COMMITTEE
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COMMITTEE

POTENTIAL TASKS:

Organisation of registration and
re-registration

Defining criteria for registration
Defining behaviour- and
professional rules

Monitoring permanent
education

Facilitating training and
education with independent
educational partners

Q

Dutch Association
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Become a member
of DABA

Membership: pre-registration (2024)
- Regular member
- Aspiring member

- Associate member

Dutch Association
Behavior Analysis





mailto:contact@dutchaba.nl
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