
WELCOME!
         
DABA EVENT 2024



Program

• 5:00 PM - 5:30 PM Walk-in with soup and sandwiches

• 5:30 PM – 6:00 PM Introduction to ABA in Europe – by 

Neil Martin (BACB)

• 6:00 PM – 6:30 PM Quality guidelines from Erasmus+ 

project – by Jacqueline Schenk (EUR)

• 6:30 PM - 7:00 PM What does the route to a Professional 

Association look like - by Maayke van Galen

• 7:00 PM - End together with a snack and drink



The Professionalization of 

Applied Behaviour Analysis: 

Focus on Europe

Neil Martin, PhD, BCBA-D, UKBA(cert), ICE-CCP

Director of International Development

Behavior Analyst Certification Board



Croatia

❖Postgraduate training program designed 

for Osijek University

❖Curriculum being mapped against 

Croatian Qualifications Framework

❖Croatian association in process of being 

registered as a non-profit

❖Croatian association will work with Osijek 

to start program



Czech Republic

❖Licensure introduced serendipitously with 

only a handful of potential applicants

❖Master’s program at Masaryk University

❖European Association for Behaviour 

Analysis conference will be in Brno in 

September 2024! 



France

❖L’Organisation Nationale des Professions de l’Analyse 

du Comportement (ONPAC) has developed an ethics 

code, knowledge and competency lists and 

examinations

❖Credentials:

➢Analyste du Comportement Certifié-Grade A (ACC-A)

➢Analyste du Comportement Certifié-Grade B (ACC-B)

➢Technicien en Analyse du Comportement-Certifié (TEC-C)



Ireland

❖The Irish Society for Behaviour Analysis 

represents all behaviour analysts in Ireland – 

the largest association is the Division of 

Behaviour Analysis which is part of the 

Psychological Society of Ireland

❖Many behaviour analysts feel unrecognized 

as they do not have psychology degrees

❖ISBA setting training standards, creating 

ethics code, seeking to replicate model of UK



Poland

❖Polish Association for Behaviour Therapy 

(PSTB) and the Polish Society for Behavioural 

Psychology (PTPB) are small with similar aims 

and objectives

❖PSTB offers a ‘license’ which is equivalent to 

certification and is voluntary

❖PTPB and PSTB should combine to become the 

Polish Association for Behaviour Analysis and 

work to have the license nationally recognized…



Romania

❖Institutul ABA Romania has been trying to get 

recognition for the profession to establish it as 

a separate healthcare profession

❖Now behaviour analysts licensed with the 

Romanian College of Psychology…



UK
❖Five university master’s programs

❖Profession recognized and added to list of 

healthcare professions by the Professional 

Standards Authority

❖UK-SBA credentials:
➢UKBA(cert)

➢aUKBA(cert)

❖Jobs advertised for PBS service providers, National 

Health Service, independent service providers



EUROPE

❖EuroBA project supported by Erasmus+

❖Designed to develop and set professional 

standards and standardize these across 

the EQF and other specific NQFs

❖Various ‘intellectual outputs’ created 

including master’s level competencies



➢Difficulty in starting university training

➢Difficulty finding instructors

➢Lack of critical mass to justify

➢Lack of awareness of behavior analysis to 

justify 

Challenges and Barriers
Lack of Access to Postgraduate Training



➢Some textbooks have been translated but 

lack of translations of many textbooks and 

journal articles

➢Difficulties in translating technical terms

➢Difficulties in getting non-US authors 

publishing

Challenges and Barriers
Lack of Access to Translated Resources



➢Many practitioners around the world only 

work with individuals with autism

➢Others dismiss Applied Behaviour Analysis 

as just another autism intervention

➢There are so many other pressing issues 

to attend to! 

Challenges and Barriers
Limited Professional Emphasis



➢Difficult to be taken seriously (e.g. 

participating in the development of 

treatment guidelines) when not officially 

recognized

➢Resistance from other professions who 

may be threatened 

Challenges and Barriers
Lack of Formal Recognition and Regulation



➢Much anti-ABA rhetoric, largely centered 

on work with individuals with autism

➢We should concentrate on what we do, 

why we do it, and what the benefits are… 

Challenges and Barriers
Misinformation and Mistrust



The Emergence of the Profession

➢Behaviour analytic service provision should be 

regulated

➢Regulation first requires professional 

recognition

➢Recognition requires agreed national standards

➢Agreement requires consensus from the 

behaviour analytic community and support from 

key stakeholders and organizations

➢All of this requires a professional infrastructure, 

including the availability of university training



➢The world needs more behaviour analysts

➢Individual countries need to develop their own 
professional infrastructure to support and 
maintain training and experience requirements

➢To establish Applied Behaviour Analysis as a 
distinct profession and Behaviour Analysts as 
a distinct group of professionals requires 
recognition and regulation at national level

➢The BACB is offering and providing 
international assistance

Final Thoughts



Email: neil@bacb.com



Classification: Internal

DABA Event 
20.06.2024

DR. JACQUELINE SCHENK

ASSOCIATE PROFESSOR 
ORTHOPEDAGOGICL SCIENCES  & 
DEVELOPMENTAL PSYCHOLOGY

ESSB, ERASMUS UNIVERSITY ROTTERDAM

SCHENK@ESSB.EUR.NL

mailto:Schenk@essb.eur.nl


Classification: Internal

Background EUR+ Project

•DEVELOPING TRAINING STANDARDS FOR COURSES THAT FIT 
WITH THE EUROPEAN EDUCATIONAL FRAMEWORKGOALS

•SEPTEMBER 2020 TO SEPTEMBER 2023DURATION

•NORTHERN IRELAND (PI)

• ITALY / SWEDEN / CZECH REPUBLIC / GREECE

•UNITED KINGDOM / NETHERLANDS

•Representatives from national ABA organizations

PARTNERS



Classification: Internal

IOs: in all partner languages 

(http://euroba.org/intellectual-outputs/)

IO1: Standardization of EuroBA qualifications Referenced to EQF

IO2: References of EuroBA competencies to six partner national 

qualifications frameworks

IO3: glossary ( Glossary )

IO4: Competencies EuroBA technician (MBO, HBO, BA)

IO5: Qualifications EuroBA -Master level (WO)

IO6: Online course for EuroBA Technician

22



Classification: Internal

IO1: Standardization of EuroBA qualifications 

Referenced to EQF

➢ Briefly outline the profession of the behavior analyst;

➢ Provide an overview of the knowledge, skills and responsibilities that someone 

must be able to demonstrate in order to be allowed to use the title of behavior 

analyst;

 ➢ The continuity and mobility of the profession support in all EU Member States;

➢ Provide a description of the coordination of new EuroBA components at the 

levels of the EQF

➢ Recognition of their profession throughout the EU to support.
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Classification: Internal

Learning outcomes EQF

Include qualifications and expectations of a (graduate) student and help with learning (EU, 2008; 2018).

Used for: qualification frameworks and descriptors, qualification standards, curriculum development, quality 

assurance in education and professionalisation

Three main categories: (1) knowledge, (2) skills, and (3) responsibilities and autonomy.

1. Knowledge : the set of facts, principles, theories and practices related to a field

2. Skills : both cognitive and practical skills.

3. Responsibilities and autonomy : level of independence . (demonstrated) competence in practice area.

These domains are the framework for the development of 8 levels that represent progression from least to most 

competency.

• The lower levels (Levels < 5), can be associated with learning outside an EC system

• Levels 5-8 are associated with learning through a university program

24



Classification: Internal

IO1: Standardization of EuroBA qualifications Referenced to EQF
25



Classification: Internal

IO2: References from EuroBA competences to 

partners' national qualifications frameworks
26



Classification: Internal

IO2: ABA in the Netherlands (2020 poll)

 Young history, ABA services since 1980

 Staffing of 10/40 of the organizations from 1 to 1915 staff (average 303); 30-40 unknown

 Number of clients receiving ABA-based services ranged from 4-7485 clients (average 941)
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Classification: Internal

IO2: ABA certificants in NL (2020 poll)

 In 14 ABA organizations, the number of certified behavior analysts is unknown

 10 ABA organizations do not employ a single certified behavior analyst

 16/40 ABA-based organizations employ at least one BC(a)BA

28



Classification: Internal

IO3: glossary ( Glossary ) 29



Classification: Internal

IO4: Competencies EuroBA 

technician (entry level MBO, HBO, BA1)

➢ To observe;

➢ Collecting data ( data);

➢ Carrying out technical aspects of a behavioral analysis program, for example:

○ Design observation and registration systems;

○ Implementing observation and registration systems;

○ Draw basic conclusions from graphical representations of data or data;

○ Apply strategies based on the basic principles of behavior as defined by a higher level 

behavior analyst.

30



Classification: Internal

Knowledge learning outcomes (EuroBA entry level) 
31



Classification: Internal

Skills learning outcomes (EuroBA entry level) 32



Classification: Internal

Learning outcomes in areas of autonomy and 

responsibilities (EuroBA entry level)
33



Classification: Internal

Specific knowledge & competencies EuroBA entry level (IO4)

34



Classification: Internal

Competencies EuroBA Entry - and Master level 35



Classification: Internal

IO5 Qualifications EuroBA -Master level (WO)

Behavior analysts at this more advanced level of academic thinking and practice 

complete tasks such as (Mayer et al., 2019):

➢ Designing procedures to increase or decrease behavior , expand or narrow the behavioral 

repertoire or refine behavior;

➢ Preparing a context or environment that supports behavior change;

➢ Supporting individualized needs of those involved

➢ Creating and agreeing with end users (and reaching consensus therein) of well -defined 

(treatment) goals and objectives ;

➢ Guiding and supporting the work of entry-level behavior analysts;

➢ Ethically creating and promoting conditions for socially important behavioral changes that 

persist over time.
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Classification: Internal

Learning outcomes in the field of 

knowledge ( EuroBA -Master level )
37



Classification: Internal

Skills learning outcomes (EuroBA Master level) 38



Classification: Internal

Learning outcomes in areas of autonomy and 

responsibilities ( EuroBA master level )
39



Classification: Internal

Specific competencies at EuroBA Master level (IO5)

40



Classification: Internal

Specific competencies at EuroBA Master level
41



Classification: Internal

IO6 Online Course for EuroBA -Technician/Entry Level 42

EuroBA -T course includes approximately 40 hours of instruction and is delivered online 

through Programmed Instruction (individualized student-driven approach ) 

independently and in your own time, one part at a time, systematically through parts 

of the course.

BRIEF assessment of the learning process (in the form of a quiz) after each part and the 

next part only becomes available when you have scored at least 80% correct in the quiz. 

Below 80%, you can revisit the relevant sections of the learning resources as many times 

as necessary to achieve the required 80+% correct.

The course content and learning resources are a mix of online multimedia videos and 

animations, text-based learning resources and knowledge clips (lectures).

Depending on student needs or social or scientific developments, materials may be 

updated



Classification: Internal

The future of ABA in the Netherlands

From 2023, approximately 50 universities in 16 countries in Europe will offer BA courses at EQF Level 7

1. Critical times for ABA, also in NL

2. Call for mutuality in collaboration (between professional AND educational institutions )

3. DABA: professional association with quality registration for ABA professionals in the Netherlands

1. Strengthening and connecting

2. Ethical - and professional practice

3. Stimulating theory development, with scientific research and impact

4. Advocacy

5. Promoting and encouraging improvement of the quality of training and further training

   

               Post-HBO education?

          Postgraduate training?

                   Otherwise?

43



Classification: Internal

44

For information about IOs: 
http://euroba.org/nl/ 

Questions about the EUR+ project, 
or about possibilities for research 
or master internships , or would 
you like to participate in 
discussions about ABA 
educational development? 

Schenk@essb.eur.nl



Classification: Internal
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What does the route to a 
Professional Association 
look like?

Maayke van Galen



The aim

• Quality register, based on professional qualifications

• Post-graduate university education and further training

• Theory development, conferences, scientific research and 

publications

• Representing the interests of the members

• To promote ABA in society within a broader social context



Where are we now?

• Professional qualifications (Erasmus+ project)

• Professional Association Initiative (DABA)

The steps taken to achieve this event: 

√ Notarial recording of DABA

√ Temporary board 

√ Give everyone the opportunity to contribute to further DABA

development



What now?

• Let’s team up!

• An independent professional 

association

In the short term: 

√ Recruit members 

√ Elect the final board by members 

√ Assemble committees

Concept 
organizational 

structure

General Member Meeting

Board*

Committee X Committee Y

*elected by members during general membership meeting



Committees

BOARD 
COMMITTEE

REGISTRATION 
COMMITTEE

BOARD 
COMMITTEE

EDUCATION 
COMMITTEE

MEMBERS 
COMMITTEE

FINANCE 
COMMITTEE

COMMUNICATION 
COMMITTEE EVENTS 

COMMITTEE

OTHER 
COMMITTEES?

POTENTIAL TASKS:

1. Organisation of registration and 
re-registration

2. Defining criteria for registration
3. Defining behaviour- and 

professional rules
4. Monitoring permanent 

education
5. Facilitating training and 

education with independent 
educational partners

6. ….



Become a member 
of DABA

Membership: pre-registration (2024) 

- Regular member 

- Aspiring member 

- Associate member

 



Thank 
you! Email: contact @dutchaba.nl 

Website: www.dutchaba.nl

mailto:contact@dutchaba.nl
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